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Introduction 

 
Talent Pull is a young, dynamic and fastest growing Management Consulting, HR 

Recruitments, Manpower Outsourcing, Payroll and Statutory Compliance Management and 

Project Management Service Provider organization driven by knowledge, integrity and 

performance and committed to customer delight. We are one stop corporate solutions 

provider company, having headquarter at Chandigarh, India. Our offerings span 

Management Consulting, HR Solutions, Outsourcing , HR Policies and audit, IR Policies, 

Implementation of Labour Laws, Compliance Audits, Liaison & PR with Govt. and non-Govt. 

agencies, etc. 
 

We have host Talent Pull application on Google Play Store as an ERP system and website on 
a server. Website has following features: 
 
1) Attendance Marking  
2) TA/DA Claim  
3) KYC Document Upload  
4) Different Reports 
5) Employee Management 
 
Talent Pull ERP system have 2 modes A) Web B) Android APK  

 Administration and Reporting part is on Web.  

 Employee and Reporting manager will have Web & Android access for Attendance, 
TA/DA Claim and KYC doc upload.  
 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

Home Screen :  

 

 

 

This ERP system support multiple Companies. User and admin both have common login screen. System 

is builds on right based terminology.  After login user view will be created as per right assign to him. 

 

Click on Login button on right side and enter login details like Company, Username and Password. 

After successful login user redirect to Home page, where user can check his/her profile details and 

access the various parts like Employee Management, AMS, KYC and TA/DA. Employee can also mark 

attendance from web portal. 



 

 

 

 

Employee Creation: 

 

Talent Pull HR team will create Employee on web portal with above information. Once employees 

get created, User can login Web portal by his employee Code. 

Attendance Marking:  

 

User can punch attendance from two sources 

1. Android app  2.Web portal 



On web portal attendance marked by click on PUNCH-IN and PUNCH-OUT. Attendance is processed on 

daily basis at 00 hours. System calculate working hour on the basis of first In last out basis. 

For ex. employee first punch at 9:00 then 10:30, 4:40 and 6:00 then system will pick 9:00 am punch and 

6:00 PM punch to calculate 9 working hours.  

        

 

Employee Management: 

1) Account Creation:  HR person can use this link to create new account. 

2) Acccount Mangement:  HR person can manage Employee from here .  

1. Update Information, 2.reset password 3.reset device ID  4.configure reporting matrix       

5. update master data 6. download employee information pdf version 7. Export employee data . 

3) Company Creation:  HR person can create new company. 

4)  Left Employee:  HR person can make left entry from this link for those who left the company. 

5) My Information: Employee can view and update his/her complete personal information, family 

details , Bank details, educational details and experience details . 

6) My Information PDF:  Empoyee Profile in pdf version. 

7) User Activity Mapping:  HR person manageSystem rights of employee here. 

 

 

 

 



 

 

 

 

 

1. Account Creation 

 

 
 

2. Account Management 

      

 

 

 



 

 

 

 

 

 

 

2.1 Manage Reporting Manager 

 

 

 

2.2 Update Employee Master Data 

 



 

 

 

 

 

 

 

2.3 Update/View Employee Information 

 

 

2.4 Reopen Mobile Number for Registration on mobile app. 

 

Android app develop on a logic that one employee can registered from one device only to prevent proxy 

attendance. In case employee lost or change his/her mobile or any case where user need re- 

registration, Hr can re open his/her account for re- registration. 

 

 

 



 

 

 

 

 

 

3. New Company Creation 

 

 

4. Left employee 

 

 

In case employee left the organization or HR want to block any employee. Once Employee left from 

system then he cannot login again.  

 

 

 



 

 

 

 

 

5. My Information (Self fill wizard of employee information) 



 

Complete detail of employee 

 Family Details 



 

 Qualification Details 

 

 Certification Details 

 

 

 

 Experience Details 



 

 

User right Mapping 

 

 

HR admin can assign or revoke link rights employee as per his roll 

 

 

 

 

 

 



 Attendance Management System 

My attendance 

 

Employee view of attendance history. Red market attendance need to regularize by Reporting manager. 

Attendance approval 

Reporting manager suppose to regularize team attendance on regular basis for this task he have two 

links 

A) Team att app date wise 

B) Team att app employee wise 

Attendance status: A-Absent , H-Holiday,  L- Leave,  PL- paid leave,  PL1/2 half paid leave , WO- Week 

off 

A) Team Attendance date wise 

 

Reporting manager suppose to regularize team attendance on daily basis. This screen facilitate RM to 

view his complete team attendance on particular date by default it show previous date for selection. 

 



A) Team Attendance Employee wise 

 

If reporting manager is not use to regularize team attendance on daily basis then he can opt the option 

of Team attendance employee wise. Here RM has to select month and employee, Complete attendance 

sheet of selected month display here. Now RM can approve monthly attendance of particular employee. 

 

Team location tracking 

 

RM can view team location as per punch on mobile app by employee.RM have two option 

A) RM can view location report on the basis of employee code wise  

B) RM can view Team location report on the basis of date 

 

 

Attendance Admin Report 



 

Admin Report 

 

HR person can view and download employees’ attendance. 

 

Admin report month wise 

 

HR Admin can view payroll attendance Sheet on GUI and download it in excel format. 

 

 

 

 

 

 



Admin Emp location tracking 

 

HR person can view employee punches with Latitude, Longitude and Address from where employee 

marked the attendance. 

 KYC  

KYC module is for employee who can submit his/her E-KYC document for joining formalities for ex. 

Pan card, Aadhar card ,Driving licence etc .Which will be validate by HR team on web portal.  

 KYC Upload 

 

Employee will upload details like Aadhar card, PAN card and Driving License etc in pdf or jpg format. 

 

 

 

 

 

 

 

 

 



 Validate KYC Details  

  

 

 

HR person has download, validate or reject the KYC details uploaded by employee. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



TA/DA 

TA/DA module is for Employee TA/DA claim management. 

TA/DA Insertion  

 

This link is for employee to access his TA/DA claims. it has four options 

1. Search 2. Export 3. Generate Claim  4.Fill NPC  5.On hold 

Search:  Employee can search his claims and view the status  

Export:  Employee can export claim data into excel 

Generate Claim: Employee will create new claims by this link. user have two option he can partially save 

claim for future completion or he can submit claim to Reporting manager.  

Fill NPC : In case employee generate a claim as save state. then he have to click fill NPC after search to 

complete the claim and route it to reporting manager. 

On Hold: in case claim route to reporting manager and Reporting manager find some dispute in that 

claim. Then he can put claim on hold by giving appropriate remarks. On hold claim Show in employee 

window as red with edit mode. As per RM query employee have to edit his claim and route back to 

employee.   

 

 

 

 

 

 

 

 



 Generate Claim 

 

 

After filling the details of TA/DA claim employee can save or route the claim to RM. This claim will 

reflected in his reporting manager’s inbox. 

 

 

 

 

 

 

 

 

 

 

 

Reporting manager  Inbox 



 

 

Reporting Manger has to validate the claim, he can  approve / reject / ask for information (on-hold) the 

claim request. 

 If RM reject the claim then it get closed in system.  

If RM approved the claim then PDF get generated and claim appear in yellow at employee claim report. 

employee have to download the PDF, and attach supporting documents and send them to HR team.  

After receiving the claims hard copy HR person approve and reject the claim.  

Both Reporting manager and HR can put the claim on hold by asking any question then employee have 

to un-hold the request by replying the query if needed he will also edit his claim. 

 

4.1 TA/DA admin Report 

 

HR admin report to view all employee claims. Admin have each claim wise view as well as excel data 

export 

 



TA/DA month wise report 

 

 

Admin can fetch claim on the basis of month or any particular employee. its claim summery report . 


